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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SHRI  SHI VAJI NMARATHA SCOCI ETY' S ADHYAPAK
MAHAVI DYALAYA, ARANYESHWAR

Name of the head of the Institution

Dr. Bapusaheb Ganpat Chaugul e

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02024223930
Mobile no. 9850350228

Registered Email

adhyapak _m@ahoo. com

Alternate Email

adhyapaknahavi dyal ayal970@nmai | . com

Address Adhyapak Mahavi dyal aya, Aranyeshwar,
Pune 9

City/Town Pune

State/UT Mahar ashtr a

Pincode

411009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director M. Sunil Jagdi sh Kal ekar
Phone no/Alternate Phone no. 02024223930
Mobile no. 9881880205

Registered Email

suni | kal ekar 2005@nai | . com

Alternate Email

bapusahebchaugul e@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. col | egeof educati onpune9. o

r g/ pdf / AQARY®?02015- 2016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. col | egeof educat i onpune9. or g/
pdf / Annual - pl an- 2016- 17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B 2.18 2013 05-Jan-2013 | 05-Jan-2018
6. Date of Establishment of IQAC 08- Cct - 2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Skill enhancenent of

13- Feb- 2017 44



http://www.collegeofeducationpune9.org/pdf/AQAR%202015-2016.pdf
http://www.collegeofeducationpune9.org/pdf/AQAR%202015-2016.pdf
http://www.collegeofeducationpune9.org/pdf/Annual-plan-2016-17.pdf
http://www.collegeofeducationpune9.org/pdf/Annual-plan-2016-17.pdf

school teachers
(wor kshop)

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
BCUD Quality BCUD 2017 100000
i mpr ovenent 1
ucC 12t h plan UGC 2016 60000
1
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 300000
Year 2016

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Smart classroom — smart board installed in two classroons. Conducted soci al
service canp at Taljai forest and tenple Prepared ninor
sanctioned from SPPU Pune Devel oped question bank for course 201205 for second

year Arranged workshop of skill devel opment for secondary teachers.

research project proposal

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17178_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17178_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17178_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17178_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17178_Contribution.xlsx

Plan of Action

Achivements/Outcomes

1. To organi ze workshop on Enhancenent
of skills of secondary school teachers
2. To prepare MCQ bank for different
theory courses. 3. To install snart
board to classroom

wor kshop on Enhancenent of skills of

seondary school teachers organi sed at
col l ege | evel MCQ bank was prepared 2
smart board cl assroons prepared

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Local Managenent conmittee 31-Jul - 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 15- Dec- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution ha MSin place to

sel ect, collect, colocating and
integrate data and i nformation on
academi ¢ and adnini strative aspects of
the institution. In our institution
Managenent information system used for
deci sion making and for the co -

ordi nation, control, analysis and

vi sual i sation of information in the
institution. To nake effective
decisions within a shorter period of
time and providing tinmely and
appropriate information top nmanagenent
i nformati on system used

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17178_Quality.xlsx

The institute is affiliated to Savitribai Phule Pune university, Pune. Qur
institution runs Two years B.Ed (Regular) course. The institution has two
divisions- one is grant in aid and second is non granted. (Self financed). CQur
institution uses the curriculum devel oped and set by Savitribai Phul e Pune
University . At the beginning of academ c year, a faculty neeting is held under
t he chai rmanshi p of the principal (Academ c cal endar) in which the planning of
the whol e year is discussed and work is distributed accordingly. This is
foll owed by an annual pl anning of the tasks assigned by (them respective
staff. After the approval of the annual plan by the principal the concerned
staff nake nore detailed plan in it’s decentralized form considering the
wor ki ng hours (credit) given by the University in the curriculum At the
begi nni ng of each course the neeting of principal and professors required in
the previous years work of all the course plans and prepares instructions and
m nute schedule for the respective staff and students. Teacher educators form
the groups and assign the topics related to the course to the student teacher
as practical Activity work under course related practical work various projects
are given to the students. Student teachers prepare these projects by using
various reference books, Journals, articles, websites, through the visits to the
school s, exports, counselors etc. Teacher Educators undertake di scussions in
the class for sone topics like child exploitati on wonen educati on, education
for deprived class chall enges of globalization, problens of gifted students,
probl ens of secondary and hi gher secondary education etc. Teacher Educators
conduct lectures related to different courses (various subjects) as theory part
of the curriculum Along with theory | ecture discussions, denonstration al so
done. Students are provided with book bank facility for the conplete year.
Internet and references are also given to themw th the hel p of these
references, they prepare presentations by naking bulletins, slogans, power-
poi nt presentations, student teachers nmake presentation. For delivery of
curricul um probl em based | earni ng and project based | earning nethods are used
constructivist approach is used in teaching — |l earning process. Sem nars are
conducted at M Ed | evel. Sone teacher educations use coll aborative technique of
teaching. In this strategy, different groups of students are fornmed. Student
teachers refer books informal & prepare presentations. Teacher keep record of
timetables, different notices given to students as wel| as teaching staff.
Eval uation sheets for different activity given in the curriculum course w se
files are maintained regularly and get checked by principal. University also
conducts the noderation for each course B.Ed as well as MEd. In the end of
senmester / year by organi zing noderation canp. In this way docunmentation al so
j ob checked every year through the conmittee of University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BEd Cour se 205- Additional 01/ 07/ 2016
Pedagogy Course- Bi ol ogy
BEd Course 205- Additional 01/ 07/ 2016
Pedagogy Cour se-
Chem stry
BEd Course 205- Additional 01/ 07/ 2016




| Pedagogy Course- Physics |

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd SECONDARY SCHOCL 01/ 07/ 2016
TEACHER TRAI NI NG
MVEd Teacher Educati on 01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Programme on hi gher
order thinking skills for
student teachers

09/ 01/ 2017

33

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Practice Lessons- First 33
Year
BEd I nternship Program 33
First Year
BEd Practice Lesson- Second 90
Year
BEd I nternship Program - 90
Second Year
MEd I nternshi p Program 17
VEd Resear ch 17
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17178_Program_introduced_1640676329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17178_Value_added_courses_1640676767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17178_Projects_undertaken_1640759396.xlsx

Feedback Obtained

After every |esson, the student teachers are given feedback about their conduct
during the I esson. The feedback is oral as well as witten. The gui de teacher

al so gives feedback to the student treacher when they go for guidance of the

| esson. The principal observes classes conducted by the teacher educators and
feedback is provided individually to inprove the classroominteractions.
Institution has structured feedback for students, teachers, alumi and parents.
After every inmportant activity institute received feedback formrel ated

st akehol ders. The institution uses various data and information obtained from
the feedback in decision nmaking and performance i nprovenent. Feedbacks are
systematically anal ysed. The written and oral feedbacks are anal ysed. Strengths
and weakness are studied and used for inproving the quality of the programre to
be conducted in future. The college tries to inprove the performance of every
programre using the feedback taken in the past. The institute does have a
formal systemto collect feedback fromall stakeholders orally as well as in
witten format. Feedback from students are collected mainly regarding the
curriculum After conpleting each course activity, the witten feedback is
collected fromstudents. Feedbacks from practice teaching schools and
internship schools are collected at the end of the practice teaching and

i nternshi p programme every year. Suggestions of the head and nentor teacher of
the schools are anal ysed and the needful changes are brought into practice each
year. The feedback about teachers, received fromstudents is given to the
respective teachers to find out the strength and weaknesses identified by the
students. Then they prepare the action plan to inplenent necessary changes in
their teaching in the future. Feedback fromteachers includes the area of

prof essi on, colleague’'s ethics, acadenic updates, teaching and rel ationship
with students. The | QAC of the coll ege anal yses the feedback form fromteachers
on curriculum and course teaching — | earning, evaluation, research, governance
and managenent. The feedback from parents and Alumi are collected during their
nmeeting. They are satisfied with the warn wel come opportunities for regul ar
interaction arranged by the college for them Parents are proud and happy with
institutes work environnment, conmm tnent of the teachers. They appreciate the
teachers. Teachers get feedback fromthe enployers in the |ocal managenent
commttee and the principal of the college is nmaking appropriate changes in the
functioning of the college/institute.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Secondary 100 50 37
school Teacher
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17178_Demand_ratio_1640684954.xlsx

2016

37

NIl

10

2.3 — Teaching -

Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 6 4 5
View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

like a flower.

In our institution, in order to make the work of the students more qualitative, diary groups are formed. Each
teacher educator is assigned a group of students. The teacher educator is a mentor who facilitate all the
activities of the student teachers. For this dairy groups are formed immediately after the completion of the
admission of every academic year. Through this dairy group teaching staff built up personal rapport with each
and every student. Teacher try to resolve their problems. The dairy batch in charge plays role as a parent,
throughout the course. The dairy batch in charge conveys the grievances to the concern head of the department
when the period is allowed for meeting in a week. The academic activities such as Micro teaching, Integration,
Simulation lesson, innovative lesson, practice lessons, Internship, I.C.T. Practical. The social co — Curricular
activities like Day Celebration, cultural programmes etc. are performed under the guidance of mentor. The
activities like plastic free campaign, tree plantation are organized by dairy batch Mentees. The co-curricular as
well as extra co-curricular activities organized by the institution are planned through different dairy batches. The
mentor of that dairy batch, guide his mentees for the planning of that particular programme. In dairy batch
meeting, which is already planned in general timetable, mentor take follow up of every activity of every student
completed during that week and suggestions are given in order to have quality enhancement. Continuous
mentoring is done in dairy batches. If any specific kind of problem is observed, then they are discussed with
head or principal. In addition to routine, while completing the academic work, the mentor also provides
appropriate guidance to give scope to the artistic aesthetic talents in them due to this potential of mentees are
enhanced. Mentor takes special interest in helping a pupil to develop into a successful professional. Mentor
provide guidance motivation emotional support and role modelling is done. Mentor helps in exploring careers,
setting goals, developing contacts and identifying resources from helps library, Internet society. Mentor guide
and helps the individual needs course (subject) teacher also plays role of Mentor for that particular course.
Course related activities practical internal exam etc. mentored system our Institution also internal moderation
committee at the end of the academic year. After completing academic year students submit their all internal
work course wise such as course related practical, Activities, Internal exams etc. which is already evaluated by
course related teachers. The submitted work again moderated by internal moderation committee then institute
face the university moderation committee. Because of this system mentor helps the mentees qualitative work.
Our teacher-Mentor impart imbibe acquire moral values which help students face life challenges and become
good citizens. Our teacher-mentor work hard to teach students, so that they might excel in academics do well in
extracurricular activities. Mentor allow students to express themselves, be creative allow their talents to bloom

130

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

10

1:13

2.4 — Teacher Profile

and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
positions the current year Ph.D
2 2 Nill 2 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17178_ict_tools_1640685226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17178_e_resource_1640685477.xlsx

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,
international level

Designation Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VEd Ni |l 2 28/ 04/ 2017 23/ 06/ 2017

BEd Nill 2 28/ 04/ 2017 20/ 06/ 2017

BEd Ni |l 1 04/ 05/ 2017 20/ 06/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the beginning of every academ c year, our college conducts a neeting of al
heads of different courses. In this neeting academ c planning is done. For each
course evaluation schenes are prepared. In the curriculum each course has
internal and external evaluation. In internal evaluation, practical, Activity
and preliminternal exam nation are included. Practical and activities are
choi ce based so each student has freedomto choose fromenlisted practicals and
activities. Each practical and activity is evaluated as per the given
particul ar eval uation scheme. W conduct the prelimnary exam before university

exam nation on the basis of university question paper
pattern. The courses which has only interna
Internship, practice teaching,

activities, social service, Health and yoga for 1st year.
for second year, Reading and Reflecting on Text,
Research, Music, Art and drama,
Al l

pattern/ Exam nati on
eval uation, sinulation |essons,
i nnovative | essons, ICT, co-curricular,

In the same manner
Under st andi ng sel f, Basics
open course and Entrepreneurship programetc.
t hese courses are continuously eval uated. Each teaching faculty prepares
tinmetable as per the credits and objectives given in the curricul um by
university. Practicals, activities and exani nation required for the fulfil nent
of objectives of B.Ed course are oriented by the concern professors at the

begi nning. The students conplete the work and submitted to the concern teaching

faculty. Faculty check them and gui ded counselled by concern teachers for
qual ity enhancenent of the work /Projects. In short evaluation schenes given by
uni versity are strictly followed and eval uation is done continuously throughout

the year.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares the acadenic cal endar in the beginning of the acadenic
year. Academ c cal endar incorporates all the conponents of the syllabus. It
i ncl udes courses related work, day to day planning and other activities. Qur
institution try to follow this cal endar strictly. W conduct prelim exam nation
as per the university exam pattern. Period of examfixed at the tinme of
preparation of academi c cal endar considering the total number of working days,
and wor ki ng hours per course and keeping in mnd the tentative dates of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17178_Evaluation_1640686638.xlsx

uni versity exam nation. The prelimexamis planned after conmpleting 100
internal work of all students and teaching of conplete syllabus of every
course. The exam nation in charge conducts neeting for final dates and other
related matters of exam nation such as preparation of question papers, prints
of question paper, marking schenes preparation of marks, results etc. As per
t he di scussion examin charge prepares tinetable of the exam nation,

di stribution of question paper setting and answer sheet checking, interna
supervision, result preparation etc. For the quality enhancenent if sone
student not rich up to the mark for passing, the re-exam nation is al so
conducted for them Sane procedure is followed for this re-exam al so course
wi se work and exam nation marks are considered cunul atively before sending it
to university. Mderation committee of university finalized the narks and these
mar ks send to university finally online.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://coll egeof educati onpune9. or g/ program course. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd Secondary 88 85 96. 8
school
Teacher
traini ng
Nill Med Teacher 17 17 100
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

ht t p: / / ww. col | egeof educat i onpune9. or g/ pdf / Student _Sati sfaction_survey 2016-
17. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Teachi ng Ai ds Wirkshop Practice Teaching 19/ 10/ 2016



http://collegeofeducationpune9.org/program_course.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17178_Pass_percentage_1640687726.xlsx
http://www.collegeofeducationpune9.org/pdf/Student_Satisfaction_survey_2016-17.pdf
http://www.collegeofeducationpune9.org/pdf/Student_Satisfaction_survey_2016-17.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/17178_Research_Fund_1640754037.xlsx

Pastic Kachara Mikta Soci al Service 11/ 03/ 2017
Abhi yan
Fevi cryl Wborkshop Ent r epreneur shi p Program 12/ 12/ 2016

Stress Managenent -
Wor kshop

Yoga

Heal t h

27/ 02/ 2017

Personal ity Devel opnent
Wor kshop

Counsel I'i ng

20/ 03/ 2017

Ski ||
Secondary School

Enhancenent of
Teacher

| QAC

13/ 02/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal B. Ed. 8 6. 17

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

B. Ed.

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17178_journals_notified_on_UGC_1640759916.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17178_Books_and_Chapters_1640760600.xlsx

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 5 3 2 Nill
nar s/ Wor kshops
Present ed 5 3 2 Nil I
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students

collaborating agency

participated in such

activities

participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Ai ds Shi vacchat rap AIDS rally 1 20
awar eness ati MAdhyamai k
Vi dyal aya,
Kondhwa, Pune
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17178_Faculty_participation_1640760020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17178_Students_in_extension_1640760107.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship School Practice 05/ 12/ 2016 13/ 12/ 2016 33
Col | ege t eachi ng
Li nkage school s-
First Year
I nt ernship School Practice 01/ 08/ 2016 30/ 11/ 2016 88
Col | ege t eachi ng
Li nkage school s-
Second Year
I nt ernship School B. Ed. 01/ 08/ 2016 30/ 08/ 2016 17
Col | ege Col | eges
Li nkage
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110000

92000

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

Nunber of inmportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/17178_Linkages_1640760193.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b. Partially 1.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2681 234050 Nill Nill 2681 234050
Books
18319 3663800 100 11100 18419 3674900
Ref er ence
Books
Journal s 21 15000 Nill Ni Il 21 15000
e- 2 6000 Nill Nill 2 6000
Journal s
CD & 114 22800 Nill Nill 114 22800
Vi deo
Weedi ng 4166 640000 Nill Nill 4166 640000
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

is developed

Name of the Teacher Name of the Module Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 50 2 2 1 1 0 600 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 60 50 2 2 1 1 0 600 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

600 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17178_augmentation_details_1640761876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/17178_Library_1640762739.xlsx

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10000 2000 110000 92000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various conmttees are forned in the institution at the beginning of the
academ c year for nmaintaining and utilization of physical, academ ¢ and support
facilities. The principal forns these conmttees consulting with top
managenent. List of different conmittees constituted by the institution for
managenent of different institutional activities are as follows. 1. College
devel opment committee 2. Research commttee 3. Qui dance and counselling
comrittee 4. Library advisory board 5. Placenent cell 6. Gievance cell 7. |QAC
cell 8. Staff council 9. Students council 10. Alumi Association 11. Interna
Eval uation committee 12. Ant ragging cell 13. Wnen enpowernent cell 14.
Laboratory committee 15. Sport and Health departnment 16. Conputer departnment
The principal is the chairman of each conmttee. There is one secretary and at
| east three nenbers in a conmittee. Thus in each committee there are five
menbers. Regul ar nmeetings are held for smpoth functioning of the comittees. At
the begi nning of the academi c year, secretory of the conmittee organises
neeting for taking feedback of previous year, considering suggestions for
i mprovenent. According to that plan for the current year is discussed by
commi ttee nenbers and activities, human resources are finalised. The
responsibilities of each nenmber are deci ded and conveyed to concerned people
and then execution is done. The head of the institution provides the reports
regularly to the managenent. Administrative reports are also submtted to the
managenment as per the requirenent. The head is in continuous contact with
managenent for any difficulty or requirenents in the college. Basic and
essential infrastructure and human resource facilities are provided. The staff
menbers are sent for various courses. The support needed is provided. A very
congeni al heal thy atnosphere is nmaintained in the institution. The environnent
is such that staff is self-disciplined and sel f-notivat ed.

http://www.collegeofeducationpune9.org/infrastructure.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Prizes sponsered 23 5590
frominstitution by Parent

Institution

Fi nanci al Support
from O her Sources

a) Nati onal G Schol ar shi p. 34 565508
GO Freeship, EBC



http://www.collegeofeducationpune9.org/infrastructure.htm

schol arshi p

b) I nternati onal

Ni Il

Nill

Ni |l

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 23/ 03/ 2017 27 Teaching faculty
Yoga and 17/ 09/ 2016 33 Heal th and Yoga
Medi tation I n charge
Per sonal 12/ 09/ 2016 33 Diary group In
Counsel I'i ng char ge
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 B. Ed. Educati on Details Details
given in given in the
attached attached
file



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17178_Scholarships_1640779185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17178_Development_Schemes_1640779221.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/17178_Placement_1640779324.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Readi ng Motivation day Institution 121
Teachers day Institution 121
Essay Conpetition Institution 12
Shi vaj ayanti - various Institution 90
conpetitions
Constitution day Institution 90
Mahat ma. Phul e I nstitution 80
Punyat it hi
Ai ds day Poster Institution 121
exhi bition
Annual Social Gathering Institution 110
Rotary Cl ub Wrkshop Institution 82
Mar at hi and Sci ence day I nstitution 100
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council is denocratically elected at the begi nning of the acadenic
year. Students are given advance notice for this. Applications are invited from
them They are given the opportunity to be a representative in the field of
their interest and the work experience they have during their previous coll ege
days. Student representatives help student teachers to participate in schoo
programes during internship. Student representatives guide school programmes
such as sport, conpetitions, cultural programes various co-curricular and
extra- curricular activities. Student representatives organize different
prograns in the coll ege under the guidance of the professors enthusiastically.
They prepare and carry out the programes successfully. The Institution has a
schedul e of two hours per week in the general tinetable for heath and yoga.
St udent Representatives under the guidance of professors help in organizing



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17178_Progression_1640779572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17178_Qualifying_1640779627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17178_Activities_Organised_1640779756.xlsx

| ectures on Health Yoga, Yoga denonstration, various |Indoor outdoor ganes.
Student Representative hel p student teachers to conplete the course related
practical work, activities, projects, field visits, laboratory work in tine.
The student representative is the nedi ator between the admi nistration the
student teachers. Student Representatives are responsible for comrunicating the
probl ens of the student teachers to the adm nistration and al so for conveying
the solutions to the student teachers. Before the actual organization of sone
i nportant progranme for exanple Annual gathering, graduation day etc. the
neeting of the staff council and student council is held under the chairnmanship
of the principal. The programme is planned and executed by considering the
i ssues raised by the student Representatives. In this way student council plays
avital role in academ c Adm nistrative work in the Institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

As per institution registration Act 1860 our society registered on 19/03/2011
at Pune. The registration No. 043141. The committee of Alumi fromthe date of
registration is as further. Sr. no. Nane Designation 1 Shri. Shrinmant Kokate
Chairnmen 2 Shri. Umesh Deshnukh Vice chairnen 3 Shri Sandeep N kam Treasurer 4
Dr. Vijay Dhamme Secretory 5 Dr. Seenm Bhandare Joint secretory 6 Dr. Bapusaheb
Chaugul e Advi sor 7 Ms. Shubhangi Kurhade Advisor 8 Ms Varsha Raj eni nbal kar
Menber 9 Ms Supriya Pingale Menber This Alummi Association organizes different
programes in institution for students. Conmittee nenber of alummi association
plan different activities at the beginning of the academ c year. At that tinme
they consider Academ c cal endar of the institution according to that plan and
arrange activities. After conpleting the activities feedback neetings are
arranged.

5.4.2 — No. of enrolled Alumni:

369

5.4.3 — Alumni contribution during the year (in Rupees) :

1200

5.4.4 — Meetings/activities organized by Alumni Association :

2 nmeetings are held during the academ c year. They arranged a neet of A umi.
They cherished nenories of college life and had interactions about their
careers. They shared their thoughts about college and teaching faculty. They
pl anted undertook tree plantation programon this day in the college prem ses.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur college is run by Shri Shivaji Maratha Society. College follows all the
ai ms and objectives of Shri Shivaji Maratha Society. The college / institute
has also its own ains and objectives. Qur society’ s goal is ‘Bahujan Hitay
Bahuj an Sukhay’. According to this goal our institution mssionis ‘To train
the future teacher with essential skills, to shoulder the responsibilities for
strengt heni ng heal t hy denocracy, enpower themthe face the challenges of new
era and work for the upliftnent of the downtrodden’. In our college Local
managi ng committee is established as per the guidelines of Maharashtra
uni versity public Act. Local Managenent conmittee discusses different academc
and adnministrative activities of the college. Then they distribute different




departnments and activities to different staff nmenbers after considering their

potentials. The Staff nmenbers are given freedomto execute their activities in

the year. The reports are collected fromeach head at the end of the year. The

principal distributes different courses and work related to B.Ed. syllabus. The
in charge professor prepares the action plan for the course and the work
distribution is done. Departnments |ike Mcroteaching, Practice |essons,
Internship are operated group wi se. Wereas sone departnents |ike social

service, Health, TBT etc are conducted individually.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssions are done with the
central i sed process fromthe academ c
year 2004-05. Governnent of Mharashtra
has a CET cell. Admi ssions are strictly
done as per the nmerit and reservation
rul es and regul ati ons governnment of
Maharashtra. The process foll owed for
adm ssion is transparent. There is
scope for redresses. The information
about eligibility required for the
M Ed. and B. Ed. courses, fee structure,
results of previous year
infrastructure facilities available in
the institution, salient features of
the institution, curriculumof B.Ed.
and M Ed. courses, support system
provi ded by college are given in the
prospectus and on the website of
col l ege. For the sake of adm ssions,
the admi ssion comrittee is appointed in
the college. They do the counselling
and guide the students at the tinme of
adm ssions. They hel p students for
filling CET forns, Preference forns
etc. The entire process of adm ssion is
online. Due to the guidance of this
conmittee the procedure become easy for
the students. Conmittee al so guides
students for inportant docunents
required for adm ssion process.

I ndustry Interaction / Collaboration In B.Ed. and M Ed. curricul um our
institution interact and col |l aborate
with different secondary schools and
junior colleges as well as sonme NGOs

and government organi sation etc.

Practice teaching sessions or plans are

devel oped in partnership, co-
operatively involving the school staff
and nentor teacher. The in charge of
the | esson departnment plans the
practice teaching accordingly. Student




teacher discusses about the unit,
subunit, teaching plants, teaching
ai ds, need of the school with
concerned. School teachers al so observe
the practice | essons and gi ve feedback
whi ch is been used for next lesson with
ment or teachers. The practice | essons
are arranged in private and gover nnent
school s so that student gets exposed to
various kinds of students. During the
i nternship program M Ed. and B. Ed.
student teachers observe | essons of
experienced teachers and di scuss their
| esson plans with school / college
teachers. They get gui dance about cl ass
control naking audi o visual aids. Form
school /college teachers. Even the
internship programme is inplenmented in
rural schools so that students get
experience of those teachers and
students M Ed. student teachers take up
short researches based on probl ens of
school teachers and students.

Human Resour ce Managenent

Hurman resource nmanagenment is
primarily concerned with the nmanagenent
of people within organisation, focusing
on policies and systens. The managenent

permts the staff nenbers to attend
orientation, refresher courses. They
notivate the staff for higher studies
like MPhil., Ph.D. and other. They
also permt staff to attend seminars,
conferences and workshops which are
hel d at other institutions and present
the research papers. The participants
of such activities, after attending
progranmmes di ssenm nate the know edge,
skill etc. to the staff nenbers in the
institution. Institution organises
wor kshop for secondary teachers’
qual ity inprovenent such as skil
devel opment of secondary teachers. The
institution constituted different
conmi ttees for human resource
managenent as Research conmittees
Cui dance and counselling comrittee,

| QAC, staff council, library advisory
board, placenent, grievance, alumi
associ ation, student council, internal

eval uation commttees etc. Wile

deci di ng the conposition of each
conmttee, the abilities and interests
of each staff are considered. Interna
pl ayful and co-ordinal environnent is
mai ntained in the institution so that

staff nenbers co-operate and
col |l aborate with each other. Staff
menbers use techniques |ike team




teachi ng, collaborative teaching in the
institution.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Institution has rich library with
wi de variety of Text Books, Reference
books Journal s, Periodicals, magazi nes
and Encycl opaedi a. The Library advisors

commi ttee acconplishes for the

mechani smto systematically review
various library resources for adequate
access, relevance etc. and to mmke
acqui sition decisions. Library is
comput eri zed. Library has purchased
library software and conputers

Internet faculty is available in

I'ibrary. The book bank facility is
available in the library. A set of
books on various courses of the
curriculumis given to each student of
the institution (B.Ed., MEd.) in the
begi nning of the year. ICT facility
available in the institution has
conput er | aboratory, hardware,
software, Internet connectivity,
access, audio visual tools instrunents.
O fice conputers - 31 Conputer - 50
term nals Laptops - 10 LCD Projector -
03 Smart board - 02 Kyan — 02 OHP — 03
Tap Recorder — 10 BSNL brod band
Internet connectivity — Yes BSNL
Tel ephone — 01 Scanner — 01 Xer ox
machines — 03 Printers — 05

Research and Devel oprent

Most of the teaching staff nenbers
are having Ph.D. degree and others are
pursuing their Ph.D. work. Teaching
Staff gives guidance for B.Ed. and
M Ed. students. 3 staff nenbers are
M Phil. and Ph.D guides for Savitri bai
Phul e University. One staff nenber is
al so guides Ph. D. scholars fromTil ak
Maharashtra University. Qur Institution
runs M Ed. course in which research is
one of the inportant part. In B.Ed.
curriculum al so has research conponent
in the syllabus of the second year. M.
Suni | Jagdi sh Kal ekar worked on ni nor
project which is funded by B.C U.D
departnent of S.P.P.U Qur staff
menbers participates in semnars,
conferences, workshops on different
topics at local, state, national and
International |evels and presented
research paper init.

Exam nati on and Eval uati on

Exam nation is a sub systemin a
wi der system of eval uation which
measures both qualitative as well as
quantitative aspect of a student
teacher as per the B.Ed. curriculum As




per S.P.P.U we follow conprehensive
and conti nuous eval uati on process for
Internal Evaluation. In our Institution
we establish a separate departnent for
eval uation, In charge of this
departnent tinme to tinme follow the
Instructions given fromthe depart nment
of examin University and as per that
in charge informthe staff of
Institution. In B.Ed. curriculum
internal evaluation given in the form
of practical and activities work
student teacher conplete that course
wi se according to their choices as per
choi ce based credit system Internal
eval uation Includes course rel ated
practicals Activities like tutorials,
Assignnment field visit semnars, P.P.T.
presentations and prelimnmnary
exam nation for conpul sory courses for
preparation of prelimwitten exam
staff nenbers prepare Question banks
course wi se and according to that
guestion bank student teacher prepare
t hensel ves for witten exam nation. As
the basis of University exam system for
the prelimnary exam our Institution
formthe Internal squad, which works
like University squad for the snooth
i npl enent ati on of exam nati on.

Teachi ng and Learni ng

Students are given choices for sone
courses |i ke Pedagogy courses and
El ective subjects. Teacher educators
make use of Power point presentations
in their classroominteractions. G oup
di scussi ons and team teaching
techni ques are used to make teaching
| earni ng process nore interesting.

Curri cul um Devel opnent

Qur institution adopted B.Ed
curricul um devel oped by Savitriba
Phul e University Pune. On University
| evel when curriculumis devel oped our
experienced teaching faculty give their
contribution in the workshop organi zed
by different colleges for curricul um
reconstructi on. Experienced teaching
faculty gives their valuable
suggestions whil e devel opi ng the
curriculum as per the requirenent sone
experienced faculty worked as
chairperson in the workshop organi sed
for curriculum devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- Governance is widely used in

pl anni ng and devel oprment in our




departnents of the institution. In
adm ni stration the E-governance is used
for emails, maintaing different types
of registers, maeking bal ance sheets,
paynents — salaries etc. All
Schol arship records are conputeri zed
Sal ari es are paid through SEVARTH
pranali of state of Mharashtra.
St udent schol arshi ps are nanaged
t hrough MAHA DBT portal. Communi cations
of college with the Savitribai Phule
University is through the Portal of the
uni versity. The University conducts al
exam nation work through on line
process only. The question papers are
delivered to college through online
system In teaching | earning process
for conmmuni cation and notices e mails,
what’ s up group are extensively used.
Annual plan, tinetable, notices of
different departnments are prepared and
comuni cated by e- Governace. W-Fi
facility is available to all staff
teachers’ students. Laptops are nade
available to all staff nmenbers for
maki ng smooth work. I CT practical is
i ncluded in curriculum conputer |ab
with internet facility is nade
avai l abl e for preparing all work
related to the practical

Fi nance and Accounts

Admi nistrative office and principal’s
cabin is well equipped fromthe print
of view of E-Governance. Each and every
staff in office is provided with
personal conputer with internet
facility, printer etc. AIl work in
adm ni stration is done by E-CGovernance.
Suppl enentary equi pnent’s |ike scanner,
Xer ox machi ne, phones are available in
good wel | nmintained condition.

Admi ssi on process is done with the help
of technol ogy. Different types of
i nformati on asked by governnent as well
as university, director of education
are provided in online node on
respective portals. Proposals for
governnent aid or BCUD are al so
prepared wi th e-Governance.

Fi nance and Accounts

Bal ance sheets, Trial bal ance, Budget
Salary slips, etc are prepared using M
Excel . These details are conveyed to
bank and governnent authorities through
e mails. Exam fees are paid online and
the record of the same is conveyed to
the University through SPPU portal. All
uni versity fees are paid online Student
eligibility, Pro-rata, University




annual reports are filled on line.
I ncome tax, Provident fund, LIC and
ot her deductions are done through
regul ar salaries and records of the
sane are given to respective agencies
by on line nbodes. The Institution gets
financial support fromthe governnent
for one B.Ed. division. The institution
runs B.Ed. and M Ed. courses on no
grant basis as well. The institution
receives grant for B.Ed. from UGC al so
.The institution receives tuition fees
form students. Society nmakes sone funds
avail able for the institution. The
accounts are audited regularly. There
is internal and external audit
mechani sm The external audit is done
only for the B.Ed. (grant in aid)
division. The internal audit done by
aut hori sed CA appointed by the society.
The institution maintains all records
related to finance and accounts with

the hel p of conputers.
Student Adm ssion and Support

The governnment conducts CET for

B. Ed.
and M Ed.

adm ssion to give information
about CET Institute conmmunicate with

alumi and ot her contacts with what's
up and ot her social nedia. They can
search information for adm ssion
online. Al the steps of adm ssion

process like filling CET application
form registration process, Option form
filling and updating the option

formetc are done using on |ine node.
At every step of the adm ssion
governnent and institute uses e-
Governance. Actual admi ssion is done by
generating provisional letter online
Docunent Verification and updates about
confirmation of adm ssion for each and

bvery round of admi ssion is done with e-
CGovernance. Different types of fee

records are kept online on conputer
i ncluding university fees. Scholarship

record with the hel p of e-CGovernance
Exam nati on

Institute conducts interna
external witten exam nation. As per
annual plan internal exans are
conducted. Accordingly for preparation
of internal exam head of departnent
conduct neeting under the gui dance of
princi pal and di scussed all things
related to exam nation. The head of
departnent distributes work related to
exam Each teacher prepare question
paper, blue print, Answer key, mark
sheet, result, tinetable supervision

and




ti met abl e,

students seating arrangenent
etc. Course wise internal marks are
sent to university online through
result portal of university External
annual examis conducted by SPPU. The
tinme table and all guidelines related
to exam nation and examfromfilling
requirement related to stationary,
appoi nt ment of teachers as external or
i nternal exam ner, paper setters etc.
comruni cated through the web |ink CEO
prepares supervision tinetable.
Institute informthe attendance of al
students daily to the university. The
question papers are sent to institute
by university through online node.
Answer sheet submission record is
mai ntai ned on conputer. Universtity
declares result in online npde. Student
can see their result through their
| ogin. They can nake rechecking and
reval uation of their answer papers if
t hey have any doubt. This is also done
t hrough online. Result of revaluation
informed to students

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of

Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support

professional body for
which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Enhancem - 11 Nil I
ent of 13/ 02/ 2017 |13/ 02/ 2017
Skills in
Seconary
School
t eachers

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number

of teachers

From Date

To date Duration




professional
development
programme

who attended

Ref r esher
Course in
Resear ch

Met hodol ogy

04/ 07/ 2016 24/ 07/ 2016 21

Facul ty
Devel opnent
Programe -

Resear ch
Met hodol ogy

06/ 06/ 2016 12/ 06/ 2016

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching Students

Pat apedhi, Provi dent

Fund

Pat apedhi, Provi dent

Fund

Prizes given by
soci ety.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nstitution conducts internal
external audit
gover nnent .

and external financial audit regularly. The

is done regularly for B.Ed. (Grant in aid) division by the state

The internal audit is done by authorised CA appointed by the
society at the end of each financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
- 0 -
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes SPPU, Pune Yes I nt er nal
Eval uati on
Committee
Adm nistrative Yes State Yes CA appoi nt ed
Gover nnent by Par ent
institute



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17178_Training_Programmes_1640780078.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Counselling of students. 2. Yoga Training 3. Participation in Co curricular
activities.

6.5.3 — Development programmes for support staff (at least three)

1. Training programon use of Tally. 2. Health awareness program 3. Motivating
for participation in workshops for non teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conducting Mnor research project. 2. Creating classroons with smart board
facility. 3.Mdtivating teaching faculty for Research and hi gher educati on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Wor kshop 27/ 08/ 2016 13/ 02/ 2017 13/ 02/ 2017 44
on Skill
Enhancenent
of Secondary
School
Teachers

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Shi vj ayanti 19/ 02/ 2017 19/ 02/ 2017 123 29
(Street Play)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Institution is very conscious about environment and sustainability of energy.
The human resources are aware about the energy saving. As institution has
natural environment, the sunlight is sufficient so use of electric energy is

| ess.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1

Rest Roons Yes 144



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17178_Quality_Initiatives_B_1640780841.xlsx

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependance Day 15/ 08/ 2016 15/ 08/ 2016 115
Readi ng 15/10/ 2016 15/10/ 2016 125
noti vati on Day
Constitutional 26/ 11/ 2016 26/ 11/ 2016 135
Day
Republ i c Day 26/ 01/ 2017 26/ 01/ 2017 125
Ski I'l Devel opnent 13/ 02/ 2017 13/ 02/ 2017 106
for secondary
t eacher
Stress Managenent 27102/ 2017 27102/ 2017 120
Yoga
Plastic free 11/ 03/ 2017 11/ 03/ 2017 112
novement
Personal ity 20/ 03/ 2017 21/ 03/ 2017 130
Devel opnent
Mahar ashtra Day 01/ 05/ 2017 01/ 05/ 2017 19

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institution is very conscious about environment and sustainability of energy.
The canmpus is green and located in nature friendly. The human resources are
awar e about the energy saving. As institution has natural environment, the

sunlight is sufficient so use of electric energy is less. Al classes have the

boards that create awareness about saving electricity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the best practice- Enhancenent of skills in secondary school teachers
bjectives 1. To introduce the changes that have taken place in the secondary
education and the changes that have taken place to the secondary teachers. 2.
To gui de secondary teachers to devel op comunication skills. 3. To help
teachers to understand the inportance of higher thinking process skills (HOTS).



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17178_promotion_activities_1640780911.xlsx

4. To hel p secondary teachers to acquire K-Yan, K-class usage skills. Context
The col | ege devel ops this programre to enhance the different skills anong
secondary school teachers. This programme is found useful in developing ICT
skills and enriching the know edge regardi ng HOTS. The practice The workshop

organi zed in institute as follows.:- 1. A valuabl e gui dance was gi ven by
organi zi ng an expert |lecture on ‘Changes in Secondary Education and Skills to
be Assinmlated’ . In the lecture the points |like Changes in Secondary Education

2010 Maharashtra State Education Pl an, Various Educational Policies were
di scussed. 2. The teachers were enriched regarding HOTS. 3. They also | earn how
to use K-Yan and K-Class in their daily teaching. Evidence of success School
teachers found the workshop interesting. Many school teachers from practicing
and internship schools as well as sister institute's schools attended this
wor kshop despite of their busy school schedule and teachi ng work. Problem
encountered — some senior teachers were not eager to learn ICT skills as it is
a new subject for them and they have sonme phobia regarding handling of ICT.
Title of Best Practice- Yoga and Meditation Cbjectives- 1. To conduct various
physi cal exercises to maintain physical and mental health 2. To make the
students to performvarious yogasanas for nental peace. 3. To enable the
student teachers to perform progranmes on suryananskar. 4. To create the
awar eness regarding the inportance of yoga and neditation in life. 5. To nake
the students to understand the inportance of yoga and neditation in stress
managenent. The practice- The practice of yoga is very inportant in human life.
The pranayama |ike anul om vilom hel ps human bei ngs in maintaining the oxygen
level in their body. The daily practice of various yogasanas help in
mai ntai ni ng nmental health and devel opi ng our enotional intelligence. CQur
efforts nake the students to learn the inportance of yoga and neditation in
their Iife. The coll ege organi zed the programe as follows- 1. A workshop was
organi zed for student teachers where the denp of various yogasanas was given
foll owed by the discussion about its advantages then the students perforned
these yogasanas in the class. 2. The student teachers practiced the
suryananskaras and physical exercises every day. 3. The neditation progranmre
was al so practised in the norning. 4. The coll ege organi zed the | ecture of
experts for health awareness and stress managenent. Evi dence of success-
Students were very eager to do all these activities. They enthusiastically
participated in the programme. It is found that they decide to continue the
practice of yoga in their daily life. The student teachers inplemented the sane
programre during their school internship. Problem Encountered Initially the
girl students were hesitating to performthe physical activities in group. Sone
student teachers found it difficult in the beginning as they were not
habituated to it. Later on they realized the inportance of yoga and neditation
intheir Iife and they enjoyed it.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwmv. col | egeof educati onpune9. org/ pdf/Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Every year our institute try to do innovative programme for students as well as
teachers. The noto of our society is ‘ Bahujan Hitay Bahujan Sukhay ’'. The work
of the institute carried out in accordance with this noto. W try to train the
future teacher (social engineer) with essential skill to shoul der the
responsibilities for strengthening heal thy denocracy, enpower themto face the
chal  enge of new era and work for the upliftnment of the downtrodden, to devel op
i nterest about social service anong student teachers to understand socia
i ssues, to make students aware about the inportance of good health and soci al



http://www.collegeofeducationpune9.org/pdf/Best_Practices.pdf

heal th. This leads us to organize the concept of ‘social awareness’ as a
di stinctive feature for this year. This year institution organi zed workshop and
exhi bition on account of Wrld AIDS Day (01 Decenber). Professors of
institution got training about Al DS awareness in the workshop organi zed by
Sevadham trust, Pune. These professors trained our student teachers to organize
such workshop in different practice teaching and internship schools. Student
teachers have prepared and arranged poster exhibition by giving information and
severity about AIDS di sease. Lessons were conducted in schools for 9th and 10th
standard students and gave information about AIDS In this way the programme
hel ped to create the social awareness.

Provide the weblink of the institution

http://wwv. col | egeof educati onpune9. org/ pdf/Institutional distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The institution is situated in a scenic area. There are lots of trees in the
col l ege canpus and Taljai hills next to it. The college is constantly worKking
towards the mission, vision and val ues of the college. Social awareness,
envi ronment al awareness, social barriers are considered in the programmes of the
institution various special days are celebrated in the coll ege throughout the
year. Through these activities, environnental protection and elimnmnation of
soci al obstacles is inculcated in students. 1. Canp is conducted in the college
every year under social service in which pollution free, plastic free environment

progranms will be conducted by the institution next year also. 2. Under open
course- ‘Devel opnment entrepreneurship program , college plan to conduct
technol ogi cal skill enhancenent program for student teachers . 3. Gender equality
program w || be organi zed for student teachers for sensitizing student teachers
about Gender issues. 4. Canpus Interviews will be arranged through placenment cel
for student teachers. 5. Guidance for NET/ SET exam nation and TET examwi || be
provi ded to student teachers. 6. Mre optional subjects will be included in the
syl labus to increase the choice for the students 7. Under | QAC workshops will be

organi zed for secondary school teachers as well as college professors. 8. Under
the social service it is planned to go to the village near the city to provide
plastic free solid waste free environnent and social service according to the
needs of the village on the occasion of mahatma Gandhi’s birth anniversary,

Shi vjayanti, Mhatma Phul ej ayanti, Jijamata Jayanti, Savitribai Phul e Jayanti,
Swam Vi vekanand Jayanti various conpetitions street play, rally slogans
conpetitions on various issues, cleanliness and hygiene will be organized



http://www.collegeofeducationpune9.org/pdf/Institutional_distinctiveness.pdf
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